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   Republicans have a favorite bill that appears every so often – the one that “prohibits discrimination against employees based on labor union participation.” This session it is House Bill 15-1076, which had a provision that defined “all union agreements as unfair labor practices.”  Colorado has the reputation of being an anti-union state, but despite efforts to  pass such a bill yet again, HB 1076 was killed by the House Committee on State, Veterans and Military Affairs.
House Bill 15-1057:  Getting a citizen-initiated measure on the statewide ballot is a lengthy process – some say too lengthy and complicated, some say too easy. Regardless of which side of the issue readers may be, HB 1057, if passed and enacted, the process will require quite a bit more work. Proponents face an uphill battle on this one.
   Current law requires the Legislative Council Staff (LCS) to prepare fiscal impact statements for all citizen-initiated measures that are certified for the statewide ballot and prepare fiscal impact statements for ballot measures as part of its Blue Book Analysis (the official voter guide for statewide ballot measures). A summary and analysis of each ballot measure, an estimate of its fiscal impact and a description of the arguments for and against a measure are also required under current law as part of the Blue Book analysis. These are the basic new requirements:
· the LCS will be required to prepare initial fiscal impact statements for all measures submitted to the title board;
· the initial fiscal impact statement must include an abstract describing the measure's effect on state and local government revenues, expenditures, taxes and fiscal liabilities, as well as a two-sentence fiscal impact summary;
· the fiscal impact statement must be submitted to the proponents and the title board prior to the meeting at which the measure's ballot title will be set, and post it on the LCS website;
· the abstract and the summary must appear on initiative petitions circulated for signature collection (LCS is permitted to later update the fiscal impact summary, if necessary, when preparing a fiscal impact statement for the Blue Book);
· both designated representatives of the initiative proponents are required to appear at all review and comment meetings – failure by either to appear means the initiative will be considered withdrawn, although proponents may resubmit their initiative;
· proponents are encouraged to submit their own estimate of the measure's fiscal impact to the LCS, and allows submission of an estimate to the title board along with the measure, which can be amended from the original version;
· the LCS is required to consider any fiscal impact estimate submitted by the initiative proponents;
· the LCS and Office of Legislative Legal Services (OLLS) may provide comments about the fiscal impact submitted by proponents at the review and comment meeting; and
· the Secretary of State must immediately provide the LCS and OLLS with a copy of each measure properly submitted to the title board and the proponents and impact estimate, if the estimate was amended.
   According to the fiscal impact analysis, the title board will “consider about 40 ballot initiatives per year, or roughly the same number that it considered over the past seven years.”
Lead Sponsors of House Bill 15-1057:  Representatives Lois Court (D-Denver) 866-2967, and Brian DelGrosso (R-Larimer) 866-5523; Senators Jerry Sonnenberg (R-Cheyenne, Elbert, Kit Carson, Lincoln, Logan Morgan, Phillips, Sedgwick, Washington, Weld, Yuma) 866-6360, and Mary Hodge (D-Adams) 866-4855.
House Bill 15-1078:   Reporting procedures for walk away or escape placement for youth in custody of the Department of Human Services (the Department) will be expanded under HB 1078.  Missing youth in the legal custody of the Department or county department of human or social services “must be reported to law enforcement immediately, but no later than 24 hours after the disappearance is identified.” Such disappearances must be reported to the Federal Bureau of Investigation for entry into the National Crime Information Center database.
   After minor amendment, HB 1078 was referred by the Committee on Public Health Care and Human Services to the Committee of the Whole with favorable recommendation.
Lead Sponsors of House Bill 15-1078:  Representatives Dan Nordberg (R-El Paso) 866-2965, and Elizabeth McCann (D-Denver) 866-2059 in the Senate.
Senate Bill 15-115:  With the “resistance” to marijuana by the non-drug crowd, statistics provided by the legislative services fiscal impact analysis are noteworthy. SB 115 concerns the sunset review of the medical marijuana programs scheduled to sunset in 2015, and extending the Medical Marijuana Code from July 1, 2015 until September 2, 2019.    
   The Marijuana Enforcement Division (MED) in the Department of Revenue (DOR)  is the licensing authority and primary regulator for medical marijuana businesses, and issues four types of medical marijuana business licenses.
   Types of facilities licensed and employees at each, as of November 30, 2014:
· 50 medical marijuana centers;
· 739 medical marijuana cultivation facilities;
· 158 medical marijuana-infused product manufacturers; and
· 15,248 employee occupational licenses.
Lead Sponsors of Senate Bill 15-115:  Senator Owen Hill (R-El Paso) 866-2737; and Representative Dan Pabon (D-Denver) 866-2737.
Senate Bill 15-069:  Certain provisions of the “Job Protection and Civil Rights Enforcement Act of 2013” will be repealed if SB 069 is enacted.
   HB 13-1136 took effect January 1,2015, and provided “any employee who proves to the Colorado Civil Rights Division (CCRD) or, as applicable the State Personnel Board, workplace discrimination on the basis of disability, race, creed, color, sex, sexual orientation, religion, age, national origin or ancestry may seek equitable relief (e.g. reinstatement) or an award of back pay and prospective earnings.
   HB 13-1136, subject to certain limits, permits an employee in cases of intentional discrimination who has prevailed at the CCRD or personnel board to pursue compensatory and punitive damages in state court.
   SB 069 “eliminates the option to pursue damages in court and limits remedies awarded by the CCRD to certain equitable remedies, removing prospective earnings from CCRD remedies.”  
   All statutory requirements in current law for the CCRD to form a volunteer working group of employer and employee representatives are also repealed.
Lead Sponsors of Senate Bill 15-069:  Senator Laura J. Woods (R-Jefferson) 866-4840; and Representative Sias Lang (R-Jefferson) 866-2962.
Senate Bill 15-092:  Finalization of federal performance standards for carbon emissions from electric utilities was due for January 2015 as announced by the EPA. SB 092 prohibits the Colorado Department of Public Health and Environment (CDPHE) from submitting a state implementation plan (SIP) for the reduction of carbon emissions  to the EPA until:
· the Colorado Public Utilities Commission (PUC) conducts an evidentiary hearing to determine the SIP's impact on consumers' electricity rates;
· the PUC and the CDPHE issue a joint assessment report of the SIP's impact on issues including utility rates, employment, economic development, and the state's competitive position; and
· the General Assembly adopts the SIP through resolution by a vote of two-thirds in both houses.
   Additionally, SB 092 provides that “no SIP may be approved that would increase average annual retail rates for electricity consumers by more than two percent, or that would result in unreasonable reliability risks.”
   Probably as an obvious attempt at covering all possibilities, SB 092 includes this provision:  “The legislation also permits the opting-in by electric cooperatives to PUC jurisdiction for the purpose of becoming exempt from the SIP and outlines the mail ballot election process for exemption.”
Lead Sponsors of Senate Bill 15-092:  Senator John Cooke (R-Weld) 866-4451. No sponsor as yet in the Senate.
   The reader’s comments or questions are always welcome.  E-mail me at doris@dorisbeaver.com.
